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9 Steps to Lower
Total Cost of Care

These nine pieces are essential to bring tangible ROI to your organization:

To truly engage your employees over
the long term, the benefit must have:

O

O

Hybrid Model:
Ensure employees can get care
whenever and wherever they are.

Easy-to-use technology:

The virtual app must be easy to use
allowing employees to talk to their
Care Team for any health inquiries, 24/7.

Personalized Care Plans:
Suggestions and reminders to help
employees stay on top of their care.

Simplified Appointment Booking:
Easy online appointment scheduling on
top of immediate access to clinicians.

Nationwide care:

Care delivered in all 50 states, delivering
care to all of your employees and their
families no matter where they are.

Once engaged, make sure that your
employees have access to truly
advanced primary care:

(O Primary Care, Anytime:
Look after your employees’ total
health with expert salaried clinicians.

(O care Coordination & Navigation:
Answers to all employees’ healthcare
questions, from benefits to billing to
in-network navigation.

(O Mental Health:
Collaborative care through integrated
mental health clinicians make both
Primary care and Mental Health more
effective and valuable.

(O second Opinions and
Specialty Consultations:
Specialist management all included,
lowering the amount of speciality
referrals needed.

The ability to lower healthcare costs comes from having all of these pieces within
one singular benefit, allowing for comprehensive care delivered to employees who
are actually engaged.

At Eden Health, we see that this lowers cost on average by $801/employee/year.

To see this come to light for your employees, click here to receive an ROI analysis
following a demo.


https://www.edenhealth.com/solutions/employers?utm_source=Morning-Brew&utm_content=checklist#section-form

